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2005 Territory 2006 Proposed Difference Percent
Personnel Services
** Compensation

101  Salaries / Fire $951,391 $1,002,780 $51,389 5.1%
101.1 Salaries/ EMT-I $0 $224,783 $224,783 100.0%
102 Salaries / Dispatch $317,287 $330,000 $12,713 3.8%
103 Holiday Comp. $6,300 $6,300 $0 0.0%
103.1 Holiday Comp / EMT-I $0 $1,600 $1,600 100.0%
104  Sick / Personal $28,850 $29,982 $1,132 3.7%
104.1 Sick / Personal EMT-I $0 $8,566 $8,566 100.0%
105 Vacation Coverage $73,725 $78,500 $4,775 6.1%
106  Educational Leave $19,232 $19,500 $268 1.3%
107 Recall / Extra Duty $30,000 $30,000 $0 0.0%
108 Fire Protection Unit $50,000 $50,000 $0 0.0%
109 Recruit Academy $0 $15,000 $15,000 100.0%
TOTAL: $1,476,785 $1,797,011 $320,226 17.8%
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Supplies
** Operating 2005 Territory 2006 Proposed Difference Percent
301 Fuel & Lube $16,500 $20,000 $3,500 17.5%
302 Foam $500 $500 $0 0.0%
303 Office / Fire $2,500 $2,500 $0 0.0%
304 Office / Dispatch $1,200 $1,200 $0 0.0%
305 Uniforms $7,000 $7,000 $0 0.0%
306 Fire Prevention $2,500 $2,500 $0 0.0%
307 Nipsco $14,000 $14,500 $500 3.4%
308 AEP Electric $12,000 $12,500 $500 4.0%
309 Water $2,200 $2,200 $0 0.0%
310 Phones/ Fire $5,500 $5,500 $0 0.0%
311 Phones/ Dispatch $4,700 $4,750 $50 1.0%
312 Tower Phone Lines $13,000 $13,000 $0 0.0%
TOTAL: $81,600 $86,150 $4,550 5.3%
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2006 Salaries (All Departments)

Job Title Mean Median Range
Fire Chief: $ 64,230 $ 63,882 $42,352 - $91,885
Deputy Chief: $ 58,416 $ 58,760 $39,170 - $89,373
Assistant Chief: | $ 57,978 $ 57,977 $38,775 - $78,079
Division Chief: $ 58,777 $ 60,948 $38,229 - $75,327
Battalion Chief: $ 57,050 $ 58,417 $36,500 - $69,088
Captain: | $ 49,873 $ 50,813 $31,000 - $62,313
Lieutenant: | $ 46,750 $ 48,022 $29,000 - $56,360
Engineer: $ 50,667 $ 51,076 $45,223 - $53,585
3rd Year Firefighter: | $ 41,259 $ 41,146 $28,000 - $50,810
2nd Year Firefighter: | $ 38,286 $ 38,737 $27,000 - $44,806
1st Year Firefighter: | $ 34,063 $ 34,026 $25,000 - $43,504
Admin Asst: $ 32,745 $ 34,128 $26,111 - $40,165
Pension Base: | $ 43,204 $ 45,000 $32,000 - $49,826
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_ Fire - Fire - ERF Fire - Station
Airport: Operating: 0.7% Bond State:
1.1% 4.4% 1.0%

0.1%

Township:
0.7%

Library:
6.7%

School County:

System: 28.1%
57.3%
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CRITICAL TASKS "REQUIRED

Fire Attack 2
Back Up 2
Water Supply 1
Search and Rescue 2
Pump Operations 1
Ventilation 2
F.AS.T. Team 2
Safety 1

1

Incident Command

TOTAL: 14
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Capital Improvement Project (CIP) Summary

Project Expenditures ($000)

Project Number / Title 2005 2006 2007 2008 2004 Tota
1 Miscellaneous Equipment 25 25 25 25 25 125
2 SCBA Equipment 10 15 15 40
3 Replace Turnout Gear 10 15 20 10 10 65
4 Dispatch CAD System 15 15 30
5 Communications Infrastructure 20 10 20 10 10 70
6 Rescue Equipment 10 15 5 5 5 40
7 EMS Equipment 35 10 5 5 5 60
8 Tactical Rescue Equipment 10 15 10 35
9 Opticom System 10 10 10 30

10 Radio Equipment 10 10 10 10 10 50

11 Computer Equipment 10 25 5 10 10 60

12 Storage Facility 50 50

13 Communications Upgrade 15 20 35

14 Refurbish Training Tower 10 40 10 60

15 Transport units (2) & Equipment 230 30 30 290

16 Replace Defibrillators 20 20 10 50

17 Replace 272 ('86 Ford) 150 150

18 Replace Staff vehicles (2 / Year) 70 70 140

19 Thermal Imager 10 15 15 40

20 Replace 249 ('85 Pierce) 360 360

TOTALS 570 600 200 180 230 1780




Clay Fire Territory

Capital Improvement Project Profile

PROJECT CATEGORY: Fire
PROJECT NUMBER: ERF/CIP -9

Project Title: Opticom System

Project Description This system will allow respondng fire crews to
"control" intersection traffic signals.

Project Justification The Opticom System will allow the Fire Territory
to improve the safety of fire crews and the public
during incident response, and reduce response
times.

Project Benefit / Impact Allows for safer responses and reduces emergency
response times. One of the leading causes of
firefighter injuries / death are related to traffic
accidents. The vast majority of those incidents
occur at intersections. The Opti-Com system
provides a safer response for both firefighters and
the public.
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